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CEO Compensation Grows 18 Times Faster than
Average Wagesfor All Workers

Dear Colleague:

Average CEO
compensation hastripled
gnce 1994. Much of this
increase was due to the
growth in the value of
stock-rel ated
compensation. Had
aver age wages for all
wor kers grown as fast
as CEO compensation
since 1994, workers
would have earned
$86,362 in 1999, rather
than the $23,753 they
were paid. Theminimum
wage would have grown to
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more than $18.00 an hour, rather than the current rate of $5.15, if it, too, had kept pace with CEO
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compensation growth.

These CEO compensation data
are taken from a recent survey of 362 of
the largest US companies, conducted for
Business Week' s 50" Annud Executive
Pay Scoreboard. The survey found that
average CEO compensation reached a
stunning $12.4 million in 1999 -- 522
times more than the average wage for dl
USworkers. The gap between CEO
compensation and the minimum wage
was more than twice as large.
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Average CEO compensation grew by 330 percent between 1994 and 1999, 18 times faster
than the increase in the average wage for al workers. We often hear that companies cannot “afford”
to pay their workers more if they want to

remain competitive in the globd Growth in Compensgation
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A large part of the recent growth in executive compensation was due to increases in the vaue
of stock options and payment through stock. Excluding these stock-related compensation schemes,
CEO sdaries dill grew by 64 percent over thelast 5 years. The average CEO salary was amost 100
times greater than that of the average worker. Had sdaries for workers grown as fast as those for
CEOs, average workers would have earned $33,000 in 1999, 40 percent more than they were paid.

CEOs deserve to be rewarded well for their hard work, loyaty, and commitment. Itisaso
understandable that CEOs will be paid more than average workers. But average workers a so deserve
to be rewarded for their hard work, loyaty and commitment. The United States is enjoying the grestest
prosperity in decades. Now isthe time to share the benefits with dl those contributing to this

prosperity.

Sincerdy,

Pete Stark, MC
Ranking Member



